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Broken Campaign
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2007
Teamsters Question
Please participate in our National Retirement
Security Conference call on Jan 31st

The Teamsters are having a national conference call on
Thursday January 31st at 1:00 pm EST. Representatives of
the Western Conference Fund will do a short presentation
and answer questions. The number to call is: 888-428-4480.

UAL Pension Terminations
By: Matteo Colombi, Strategic Campaigner and Cassandra Ogren,
Senior Research Analyst, International Brotherhood of Teamsters, Strategic Research and Campaigns Department
hen UAL announced in September of 2007 that it was
considering selling its Mileage Plus frequent flier program, industry analysts estimated that the program
could fetch a price of up to $7.5 billion, while UAL itself valued
Mileage Plus at $6.5 billion.i Yet, only two years before, UAL had
cried poor in bankruptcy court and gained approval to terminate
$6.6 billion in employee pensions. How could UAL have sat on
such a valuable asset while it slashed retirement security for its employees and saddled taxpayers with its unfunded pension liabilities?

which it placed at a low $79.2 million.viii Subsequent analyses,
however, place the value of a partial or complete Mileage Plus
spinoff in 2005 at between $5 billion and $20 billion.ix
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United Pushed for Terminations in Bankruptcy Court
• During bankruptcy, UAL slashed $7 billion in annual expenses,
cut 20,000 jobs (25%)ii and 100 aircraft, and terminated its
pension plans for its unionized workforce.iii Only the top executives’ retirement plans were restored following bankruptcy.iv
• UAL reached an agreement with the Pension Benefit Guaranty
Corporation (PBGC), and received permission in bankruptcy
court, to pass its unfunded pension liability of $6.6 billion to the
PBGC, the government agency that insures defined benefit pensionsv and takes on pension obligations for companies that
would be “unable to otherwise emerge from bankruptcy.”vi The
PBGC took on $6.6 billion in United’s pension liabilities, but the
pension plans were underfunded by a total of $9.8 billion, so
current and retired UAL employees lost a grand total of $3.2 billion in pension benefits.
United Failed to Account for Value of Mileage Plus
• UAL recognized over $800 million in revenue from Mileage Plus
in 2005. However, management also treated it as a source of a liability to the order of $923 million for 2005.vii In bankruptcy
court, UAL only estimated the sell-off value of Mileage Plus,

• Frequent Flier programs have long been recognized as a profitable piece of the airline industry. In June of 2005, just months
after United terminated its pension plans, Air Canada sold a
12.5% stake in its frequent flier program, raising CAD $250
million ($267.60 USD).x
• Through its accounting procedures during bankruptcy, United
depressed the picture of its financial health, which helped
demonstrate its inability to emerge from bankruptcy without
terminating its pensions.
United Owes its Employees Any Profits from a Mileage Plus Sale
• Despite the PBGC’s waiver of its right to reinstate pensions at
UAL, UAL employees deserve not only an objective investigation into the UAL pension termination process, but also a stake
in any profits that UAL earns from the sale of Mileage Plus.
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UAL Mechanics Call for an Investigation into the Loss
ake action. Sign on to the petition calling on Deborah
Stover-Springer, Acting Inspector General of the Pension
Benefit Guaranty Corporation, to immediately investigate
the actions taken by the PBGC during the negotiations with
United Airlines that resulted in an agreement to shift United’s
pension obligations to the PBGC without restoration rights.
When $9.8 billion in unfunded pension liabilities were shifted
from United to the PBGC, the PBGC guaranteed $6.6 billion of
this shortfall but, for the first time in its history, waived its rights
to seek the restoration of the terminated pension funds if it determines this would be appropriate.

of Pensions

United has announced plans to spin off its Mileage Plus frequent flier program, which industry analysts recently valued at
up to $7.5 billion. This raises the question of whether United correctly evaluated the value of Mileage Plus assets during the bankruptcy proceedings and whether this would have prevented
saddling the PBGC and U.S. taxpayers with the largest corporate
pension default in U.S. history.
Raise your voice and call for the investigation into the loss of
UAL mechanics’ pensions!
To sign on to the petition go to:

www.pensioninvestigation.com

Teamsters Meet with UAL Mechanics in

Portland and Seattle!
ecently, Teamster representatives and aviation
mechanics welcomed a strong turnout of UAL mechanics
to an open house in Portland, Oregon, where questions
about the Teamsters and the Western Conference of Teamsters
Pension Trust were answered. The following day, Teamster mechanics, including Chris Moore, a Continental Airlines mechanic
and Chair of the Teamsters Aviation Mechanics Coalition, met
with UAL mechanics outside the Seattle Sea-Tac Airport, where
the mechanics signed on to the Teamsters “Security First Initiative”, a petition calling on the FAA to take immediate action to
address the outsourcing crisis. The petition offers proposals for a
moratorium on all new maintenance outsourcing, a single standard for airline maintenance and an investigation by the Inspec-
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tor General of the safety and security ramifications for
the flying public of United’s plan to sell a major part of
its maintenance program. More Teamster open
houses will soon be scheduled nationwide, providing
an opportunity for UAL mechanics to
learn more about what the Teamsters have
to offer!

Teamster Dues Facts
ince there is some conflicting information going around
about Teamster dues, we wanted to give you the basic facts
about Teamster dues. Yes, Teamster dues are slightly higher
than AMFA dues, but we will get a lot more active representation
out of our Teamster dues.
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• Teamster dues are 2.5 times the monthly BASE rate of pay. For example, if a member’s base rate of pay is $25.51, his monthly dues rate will
be 2.5 times that or $63.78. Base pay means base pay. Members don’t
pay dues on license, shift or any other premium pay.
• No current employee will be charged an initiation fee because those
who are employees on the certification date of the union are not
charged an initiation fee.

• The Teamsters are funded solely by members’ dues and do not accept
money from employers or outside organizations in order to protect
our status as a free and independent trade union.
• Union dues go directly to fund the operation of the union and pay
for: professionals to help negotiate and enforce contracts; lawyers to
provide legal assistance when needed; experts on pensions and other
such issues; the costs of running a union office; research and analysis
on key workplace issues; costs associated with legislative and regulatory matters; costs of pursuing grievances/arbitrations; organizing
costs and other costs necessary to strongly defend our members and
improve their standards in the workplace.
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